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WELL-BEING POLICY 2022-‘23 



 

WELLBEING POLICY 2022-2023 
At INDIAN SCHOOL, Ras Al Khaimah we strive to promote and ensure the mental health and 
wellbeing of our students, staff, parents and carers. The whole school is better prepared for 
learning when they are safe and secured and happy. Hence Wellbeing is the responsibility of 
the whole school community. The objective of this policy is to provide the policies and 
procedures in supporting the Wellbeing needs of ourchildren and staff. 

 
ISRAK is a place for our students to experience a nurturing and caring environment which 
helps to develop self-esteemed and reflect positive impacts for overcoming and building 
resilience. 

 

1. Aims and Objectives : 
• To provide a safe, secure, supportive and nurturing environment that meets the personal, 

social and emotional needs of the school community. 

• To provide positive relationship among the school community. 

 To build resilience towards mental health problems.

 To ensure all students are valued and respected.

 To ensure students are able to talk openly with trusted adults without having any 
fear or stigma.

 To ensure positive mental health and wellbeing is properly promoted and valued.
 To build an ambience of faith and mutual trust. 
 To promote in building the self-esteem and staff growth with complete confidence. 

 

2. Definition of mental health and wellbeing (source – WHO) : 
 

Mental health is an integral and essential component of health. The WHO constitution states: 

"Health is a state of complete physical, mental and social well-being and not merely the absence 

of disease or infirmity." An important implication of this definition is that mental health is more 

than just the absence of mental disorders or disabilities. 

 
Mental health is a state of well-being in which an individual realizes his or her own abilities, can 

cope with the normal stresses of life, can work productively and is able to make a contribution 

to his or her community. 

 
Mental health is fundamental to our collective and individual ability as humans to think, emote, 

interact with each other, earn a living and enjoy life. On this basis, the promotion, protection 

and restoration of mental health can be regarded as a vital concern of individuals, communities 

and societies throughout the world. 



Key facts 

 Mental health is more than the absence of mental disorders.

 Mental health is an integral part of health; indeed, there is no health without mental health.

 Mental health is determined by a range of socioeconomic, biological and environmental factors.

 Cost-effective public health and intersectoral strategies and interventions exist to promote, protect and 
restore mental health.

 
3. ISRAK Approach to Wellbeing and Mental Health : 

Emphasize to the following 
1) Self-awareness 
2) Managing emotions 
3) Coping with stress 
4) Coping mechanism 
5) Empathy 
6) Inter-personal skills 
7) Social skills 
8) Other life skills 

 

The above life skills are integrated through the Annual Curriculum plan (ACP) and Lesson 
Plans. 

 

BENEFITS : 
1) They help us in dealing with every aspect of our lives 
2) They help us to be effective and life-long learners 
3) They help us to understand other’s feelings and emotions 
4) They help us to be responsible and committed  citizens 

 

With this policy the school community involving students, staff, parents, carers are able 
to work together as proactive and supportive members of the team. Therefore, it is essential 
to have a SOP that helps staff and parents to feel valued which enables all children to feel, 
safe, secure and happy that in turn helps them to learn effectively and to cope with the 
required life skills. 

 
4. Equal Opportunities : 
The school takes initiative to create a proper school culture by eliminating any kind of unlawful 
discrimination and promotes good and healthy relations between all through its governing 
body, managers and other employees, in which people can feel confident of being treated 
with fairness, dignity and tolerance, irrespective of their individual differences. 



5. Parental involvement 
Parents are encouraged to share with the school if any changes in the home situations that 
affect the wellbeing of their children. If students require any kind of additional support for 
their mental health and wellbeing, the same has to be discussed with the parents and to their 
favourite teacher or the counsellor helping the school and home to work together in  
supporting the needs of the children. 

 
6. The Role of the Counsellor 
Counsellor and the Social Worker have the required knowledge to communicate and 
support all the members of the School community with proper understanding of the 
situations. 
Any incident which has a negative impact on the minds of the students, will be duly 
supported and taken care by the ISRAK staff. The counsellor will follow the incident 
SOP and tackle the issues with the help of the  other staff members, if required. 

 
7. Assessment and recording 
The Counsellor will keep the record of the support given to the students as per the Incident 
Log format from time to time. The child’s wellbeing will be monitored and recorded if 
required by the Counsellor. Serious incidents if any that may affect the wellbeing of the 
students will be recorded in the Incident Log book and discussed with the Safety Leader / 
Principal for further actions. 

 

8. Roles and responsibilities, including those with specific responsibility 
ISRAK strongly believes that all staff have a equal responsibility to promote positive mental 
health. All staff are trained to have the required skills to identify any early warning signals 
and to have early intervention of the same so that the children are duly supported and taken 
care. 
All staff tries to understand about the possible risk factors like physical long-term illness, 
parent having mental health issues, sudden death or a loss in the family, family breakdown and 
bullying. 

 

All the staff follows the PSHE policy under the supervision of the Counsellor to take care 
and support Social, Emotional Mental Health and Wellbeing. The Counsellor sensitizes and 
creates awareness by giving required training to the staff and students time to time 

 

Sources of relevant support include: 

 Senior Leadership Team 

 Safety Leader 

 Counsellor and Social Worker 

 Other Administrators 

 School Nurse 

 Student Wellbeing Leader 

 Parent Representatives 



At ISRAK the entire school community is responsible for supporting the wellbeing of children, 
staff and parents. Class teachers in particular are responsible for the social and emotional 
wellbeing of their respective classes and to ensure that emotional support is given as and 
when required. If class teacher needs further support they discuss this with the parents and 
the concerned authorities. The Senior Leadership Team is accountable to support the class 
teachers as necessary in promoting the wellbeing of the children. 

 
 

9. Links to other policies 
This policy links to our E-Safety school policy which safeguards the wellbeing and mental 
health of our children. 

 
10. Monitoring and review 
This policy has been discussed and agreed by the E-Safety committee members and for 
proper implementation and execution. 

 
 

************************ 


	1. Aims and Objectives :
	2. Definition of mental health and wellbeing (source – WHO) :
	3. ISRAK Approach to Wellbeing and Mental Health :
	4. Equal Opportunities :
	5. Parental involvement
	6. The Role of the Counsellor
	7. Assessment and recording
	8. Roles and responsibilities, including those with specific responsibility
	9. Links to other policies
	10. Monitoring and review

